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Every teacher needs to improve …… 

not because they are not good enough, but because they can 
be even better 
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Description of the Faculty Development policy 
 
IIHMR-D always believes that best faculty makes best students. Hence IIHMR-D is 
committed to develop its faculty to reach global standards. IIHMR Delhi supports 
programs and initiatives in order to empower and assist faculty members to become 
competent to the best of their abilities in academics and become more effective to the 
organization. Faculty development is a shared responsibility between the faculty 
members and the Institute. 
 
All the promotion and other recognitions are strictly based on the quality and 
performance of the faculty. As per the AICTE policy, promotions and appointments to 
higher levels are subject to the research, publications and other quality measures. 
 
The Faculty Development Programme (FDP)  aims at the professional development of 
faculty members of IIHMR-D. The programme provides rigorous training in general health 
management principles, pedagogical techniques (including case method), Innovative 
research methods and advanced topics in specialized areas of health and its sectors. 
Over the years IIHMR-D became a premier organization of Management development 
programme (MDP) in South Asia region, the FDP has developed a strong reputation for 
niche based area excellence in the professional development of health management 
educators. 
 
The FDP comprises of variety of knowledge settings like workshops, classrooms and 
seminars, Evidence based studies and a participatory approach to learning with 
emphasis on the case method of teaching and learning; other educational methods such 
as lectures, group-exercises, health management games, and presentations are used for 
active participation with the use of Computers, statistical tools and audio-visual aids 
methods. The objective of FDP is to encourage faculty members to develop insights into 
future curriculum forecasting and upgradation of academic administration. 
 
Description of the Programme  
The Faculty Development Programme (FDP) at International Institute of Health 
Management Research, Delhi (IIHMR-D) is designed to enhance the knowledge and skills 
of faculty members to become self-reliant and competent health professionals.  

The overall objective is to hone the teaching-learning and research skills of early career 
researchers and academicians actively engaged in the areas of health and allied sectors.  
 
The expected outcomes of this initiative are: 

• To keep them abreast with the latest development in health sector, with specific 
reference to generation of new knowledge on programs, policies, and research  
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• To provide the educators with an opportunity to acquire knowledge about 
contemporary developments that are taking place in various specialized fields of 
health 

• To sensitize them about networking skills and enable them to establish 
professional network nationally and globally 

• To encourage them to lead and participate in large collaborations and position 
themselves as competent individuals in health space 
 

The various strategies that are adopted are: 
• Have academic meet of faculty members as per a pre-decided schedule, 

mutually decided by the FDP committee and faculty members. Currently this 
happens on 1st and 3rd Saturday of every month 

o The faculty members are free to choose any topic of their interest. They 
have to make a presentation highlighting the novelty in the topic, new 
directions and possible collaborations 

• Opportunities for establishing new collaborations for academics and research, 
and strengthening existing collaborations would be explored and discussed. 

• The faculty members would be informed about the opportunities for national and 
international exchange programs. It encourages the faculty members to 
participate in faculty and student exchange programs with other Universities and 
Institutions  

• The faculty members would be encouraged to participate in external meetings 
where they would represent IIHMR-Delhi  

• Opportunities for attending conferences and seminars would be discussed.  
• Useful resource persons from Ministry, NGOs, multi-lateral organizations, etc. 

would be invited to discuss avenues of improving academics and research. 
• The Institute facilitates its representation in various national and international 

committees by nominating faculty members based on their interests and 
competencies 

• It encourages the faculty members to participate in faculty and student exchange 
programs with other Universities and Institutions  

• It encourages faculty members to submit proposals to IIHMR society (intramural 
funding) to conduct research of their interest 

• IIHMR promotes faculty members to engage in consulting with the Industry and 
provide technical services 

 
 
Description of Faculty Development Provisions  
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The faculty are encouraged to publish scholarly articles and research findings in reputed 
journals. The responsibility of the institute is to organize training/input sessions for the 
entire IIHMR-D faculty by eminent scholars from reputed national/international 
institutions. There shall be a minimum of four such programmes in an academic year. 
Feedback from the faculty should be obtained after each session to assess the impact 
of each programme. The Chair of the FDPC shall ensure the minimum number of 
training/input sessions and their impact assessment. 
 
There are provisions for incentivizing faculty for: 
 

1. Presenting research papers in national and international seminars  
2. Publishing research papers in national and international journals  
3. Authoring academic books  
4. Visiting institutions of excellence at the national and international level  
5. Attending Faculty Development Programmes Organized by top level institutions 

in India and abroad 
 

Recognizing Scholarly contributions  
In order to encourage scholarly contributions of faculty members, every year on 
Foundation day of IIHMR-D, the faculty members are felicitated by the Director for their 
contribution in research and publication. In a public meeting, the scholarly contributions 
of the following type are recognized. 

1. Acquiring additional degrees such as Ph.D., M.Phil., Post graduate degrees etc 
2. Papers presented in national/international journals  
3. Publishing research papers in national and international journals  
4. Authoring academic books  
5. Delivering academic lectures as resource persons outside the college  
6. Moderating paper presentations in a state /national/ international seminar 

 
 
Leave  
All the leave related rules of the institute will be strictly followed by the management. 
However all the faculty may try their level best the following opportunity to be availed 
whenever possible. The faculty going for any FDP/seminar/ conference/ meeting will 
have to take prior permission from the Director and accordingly apply for On-Duty leave 
to be signed and approved duly by the Director. 
 
Faculty Development Fund 
The institute shall maintain Faculty Development Fund to which the management 
contributes a fixed amount every year. The Amount should be earmarked every year for 
Faculty development, seminar and publication. 
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